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EQUIPPING LEADERS, EMPOWERING CHURCHES
With Harrison Assessments, we've found a reliable tool that helps us
place the right people in the right positions
Wim Van der Meersch - Chief Human Resources Officer

WHATITIS:

The Harrison Assessment is a powerful tool that evaluates both technical
competencies and behavioural traits to identify a person's suitability and
effectiveness for specific ministry roles.

Ideal for church planters, senior pastors, ministry leaders, leaders and
emerging leaders.

The assessment is paired with personalised feedback and coaching to support
leadership development, ministry fit, team effectiveness, and long-term
growth.

The Harrison Assessment can be done individually or as a group, making it a
valuable tool for improving team dynamics and productivity

WHYIT IS AN EFFECTIVE TOOL:

e Supports personalised coaching and development by identifying the
strengths and qualities needed for a specific ministry role.

e Helps place the right people in the right roles, strengthening ministry
effectiveness and reducing team turnover

» Strengthens individuals, teams, and churches by helping people
understand and maximise their strengths while addressing areas for
growth.

HOW IT IS DELIVERED:

1.0n-line assessment (40 minutes approx.).
2.Follow up a follow-up coaching session (60 minutes approx.) to discuss
assessment feedback.

o o CONTACT: info@a2a.org.au
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